Comparing disparities in the health-promoting lifestyles of Taiwanese workers in various occupations.
In Taiwan, workplace health promotion programs have been designed on an organizational basis, and the specific health needs for workers within different occupational categories have not usually been taken into account. This study describes the various levels of overall health promoting lifestyles and health-promoting behaviors of workers within different occupational categories,and examines the effects of occupational category, perceived busyness, and BMI level on overall health-promoting lifestyles and health-promoting behaviors. A cross-sectional survey with convenient sampling, comprising a self-reporting questionnaire (which included the Chinese version of the Health-Promoting Lifestyle Profile), was used to measure the overall HPLP and six health-promoting behaviors (nutrition, health responsibility, self-actualization, interpersonal support,exercise, and stress management). A total of 796 participants were recruited. Multiple regression analysis showed that the various occupational categories sustained significant differences in overall HPLP, nutrition, self-actualization, interpersonal support, and stress management(after controlling for some specific factors). Perceived busyness showed positive effects on the overall HPLP, self-actualization, interpersonal support, and stress management. The obese group had less participation in overall health-promoting lifestyles and stress management when compared with the moderate BMI group. Workplace health promotion practitioners should therefore develop specific strategies to target the laborers and workers who demonstrate obesity.